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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF OTAHUHU COLLEGE’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2020 

 
 
 
 
 
 
 
The Auditor-General is the auditor of Otahuhu College (‘the Parent’) and its controlled entity (collectively 
referred to as ‘the Group’). The Auditor-General has appointed me, Paul Lawrence, using the staff and 
resources of Crowe New Zealand Audit Partnership, to carry out the audit of the financial statements of 
the Parent and Group on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the Parent and Group on pages 2 to 19, that comprise the 
statement of financial position as at 31 December 2020, the statement of comprehensive revenue and 
expense, statement of changes in net assets/equity and statement of cash flows for the year ended on 
that date, and the notes to the financial statements that include accounting policies and other 
explanatory information. 
 
In our opinion the financial statements of the Parent and Group:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2020; and 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
Our audit was completed on 25 May 2021. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
 



 

Page  21 

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the Parent and Group for preparing financial statements that are 
fairly presented and that comply with generally accepted accounting practice in New Zealand. The 
Board of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the Parent and Group for 
assessing the Parent and Group’s ability to continue as a going concern. The Board is also responsible 
for disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting, unless there is an intention to close or merge the Parent and Group, or there is no realistic 
alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise 
from section 87 of the Education Act 1989. 
 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the decisions of readers taken on the basis of these financial 
statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the Parent and Group’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Parent and Group’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 
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• We conclude on the appropriateness of the use of the going concern basis of accounting by the 
Board and, based on the audit evidence obtained, whether a material uncertainty exists related 
to events or conditions that may cast significant doubt on the Parent and Group’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements or, 
if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the 
audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the Parent and Group to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 

• We assess the risk of material misstatement arising from the Novopay payroll system, which 
may still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
 
Other information 
 
The Board of Trustees is responsible for the other information. The other information comprises the 
Analysis of Variance for 2020 and the Kiwi Sport Report, but does not include the financial statements, 
and our auditor’s report thereon.. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
 
Independence 
 
We are independent of the Parent and Group in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by 
the New Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the Parent or its controlled entity. 
 

 
 
Paul Lawrence 
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 
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Student Engagement 
 

Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the 
target: 

2020 Outcome  2022 Desired 
Outcomes 

Attendance  48% of 
students have 
regular 
attendance or 
better.   

55% of students are 
attending 90% or more 
of the time. 

Work has been done one on one with 
students to encourage return after Covid. 
The lockdowns boosted attendance 
figures as all were marked present. 
However, at same time lockdowns 
further disengaged some students.  We 
have asked the Ministry to institute a 
nationwide campaign around attendance.  

See Appendix 1 and 
Appendix 1a (It is noticeable 
that our attendance rate is 
significantly above that for 
other Decile 1 schools) 

65% of students 
have regular 
(90%) 
attendance. 

Behaviour  Decrease in 
minor offences. 
Standdown 
rate of 45 per 
1000 (2016) 
 

40 stand downs for 
2020 
 

Appointment of assistant Head of Junior 
School. 
Engagement and Respect used as focus 
for daily reports.  
Enhanced learning support  
Employment of a  Junior Education 
Navigator. 
Counsellor to work with at risk students 
with history of violence to reduce 
incidents of verbal or physical violence. 
Impacted by lockdown with students not 
being at school. However we have seen a 
decrease in minor misdemeanours.  
Education navigator work in this area has 
been important. Also the Deans focussing 
more on engagement in class has 
resulted in better class environments. 

31 stand downs for 2020  Stand down 
rates at the 
national 
average: 
20 per 1000 
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Engagement 
in learning 

No clear 
measurement 
of engagement 
in learning 

Increased sense of 
belonging and 
engagement in the 
school (at least 50% of 
students complete 
engagement survey) 
Increased number of 
students from local 
schools: with 220 
enrolled for 2021. 
 

Work with students and families to 
increase engagement in learning. Weekly 
measure of engagement and 
identification of students not engaged in 
their learning. Deans regularly monitor 
student engagement in Year 9 and 10 in 
particular. 
 
Engagement survey was not done this 
year because of Covid. Work on transition 
from local intermediate schools and we 
are developing a strong process in this. 

Weekly engagement grades 
show an approximate 
consistency of: 
1  7% 
2  20% 
3  40% 
4  30% 
5  3% 

 

High levels of 
learning 
engagement 

 

Student Achievement 
 

Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve 
the target: 

2020 Outcome  2022 Desired 
Outcomes 

Year 9 and 
10 

PAT results 
combined in 2019 
showed that 16.6% 
of students at 
Stanine 5 or above.  

30% of PAT combined 
results for 2020 are at or 
above Stanine 5 

Learning enrichment classes for Year 
10 students who need extra 
support. 
Introduction of Junior Research 
format was limited by covid. 
Continued work on junior paragraph 
structure 
Book checks of classes. Weekly 
monitoring of engagement levels. 
Use of whanau time to develop 
general knowledge and experiences. 
Changes to NCEA in 2023 makes this 
a crucial area. 

See Appendix 2 
20% of students were 
Stanine 5 or above. 
Improvement on previous 
year, yet still more to do. 
Pleasing that the curve was 
closer to a bell shape. 

Progress in Year 
9 and 10 is 
significantly 
faster than the 
national average 
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Externals   17% of standards 
completed are from 
externals  
 
L1 Pass 
rate 

61% 

L1 M+E  24% 
L2 Pass 
rate 

49% 

L2 M+E  19% 
L3 Pass 
rate 

46% 

L3 M+E  17% 
 

Increase percentage of 
externals: 
L1 Pass 
rate 

64% 

L1 M+E  27% 
L2 Pass 
rate 

53% 

L2 M+E  21% 
L3 Pass 
rate 

51% 

L3 M+E  20% 
 

Identification of standards and 
teaching approaches from 2019 
below the targeted rate for 2020. 
Work with teachers on classroom 
practise. 
Catch  Up and extension classes for 
students. 
Partnering of teachers with both 
Otahuhu College teachers and 
outside teachers to lift achievement 
rates in externals. 
Use of data to identify key areas to 
focus on in specific subjects. 
 

See Appendix 3 
L1 Pass 
rate 

49% 

L1 M+E  20% 
L2 Pass 
rate 

34% 

L2 M+E  15% 
L3 Pass 
rate 

54% 

L3 M+E  27% 
External remains a major 
challenge to lift the pass 
rate, a thorough review of 
standards and approach is 
needed in some areas. 

30% of standards 
from externals 
L1 
Pass 
rate 

80% 

L1 
M+E 

41% 

L2 
Pass 
rate 

78% 

L2 
M+E 

40% 

L3 
Pass  

77% 

L3 
M+E 

39% 

NCEA Pass 
Rates 

Level 1  56% 
Level 2  69% 
Level 3  72% 
UE  25% 

 

Level 1  61% 
Level 2  76% 
Level 3  75% 
UE  30% 

 

Close tracking of students with clear 
benchmarks every month followed 
by interventions. 
Targeted groups  
Gateway working with selected 
students from start of year. 
 

Level 1  62% 
Level 2  78% 
Level 3  86% 
UE  24.3% 

See Appendix 4 
UE need for success in 
third subject. 

Level 
1 

76% 

Level 
2 

82% 

Level 
3 

75% 

UE  49% 
Merit and 
Excellence 
endorsed 
certificates 

Level 1  39% 
Level 2  22% 
Level 3  19% 

 

Level 1  44% 
Level 2  25% 
Level 3  25% 

 

Higher level tasks and dialogue in 
classes.Family communication 
around quality of credits. 
Clear identification of grade 
boundaries.Use of whanau time to 
develop a broader context of 
knowledge. 
 

See Appendix 5 
Level 1   
Level 2   
Level 3   

 
Improved Merit and 
Excellence rate in internals. 

Level 
1 

55% 

Level 
2 

43% 

Level 
3 

42% 
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Leaver Transition 
Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve 

the target: 
2020 Outcome  2022 Desired 

Outcomes  
Year 13  2017 56% of 

leavers have left 
Otahuhu College 
with Level Three 
or higher 

62% of leavers leave 
Otahuhu College with 
Level 3 or higher 

Increase retention and support for 
students through to Year 13 though 
work of education navigator 
Develop strong academic foundations 
so that students can cope with 
demands of Level Three assessment. 
Develop programme for Year 13s 
which keep engagement levels high 
into second half of the year. 
 

56.9% of 2019 leavers had 
Level 3 or higher.  
Level 3 pass rate was 
highest it has been.  

76% of Leavers 
have Level 3 or 
higher. 

University 
and Degree 
Level Study 

16% of 2017 
leavers enrolled in 
degree level study 

19% of school leavers are 
enrolled in degree level 
study 

Dedicated University navigator 
Professional based work placements 
Improved scholarship application 
process led to approximately 200k in 
scholarships being awarded which 
decrease financial burden for families
 

16% of 2019 school leavers 
enrolled in degree level 
study. Decile 1 average is 
10% for 2019 year. (16% is 
average of Decile 1‐5 
schools) 

33% of leavers 
are enrolled in 
degree level 
study (national 
Average) 

 

Finance and Property 
Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the target:  2020 

Outcome 
2022 Desired 
Outcomes 

Finances  Otahuhu College is 
in a strong financial 
position with high 
working capital. 

Achieve budgeted figue of 
$110k in grants. 
Gain sponsorship of $20k 
 

Work with businesses to gain sponsorship. However 
this was limited by economic fallout of Covid. 
The College is in a very strong financial position this 
year.  

Significant 
surplus 
forecasted 
with good 
working 
capital 

Enhanced 
financial 
position 
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Capital 
resources 
 

The school is  well 
resourced. 

IT replacement 
programme approved by 
Board 

Programme of capital replacement in place. School 
is well resourced. Lockdown highlighted the value 
of having laptops for students 
 

Capital 
replacement 
in place with 
strong 
working 
capital 
backing.  

Improved 
resourcing of 
the school 
linked to 
improved 
outcomes. 

Property  M Block and 
master plan in early 
stages of design 

M Block and master plan 
approved and resourcing 
allocated 

Work with MOE and architects to achieve this. This 
has been a major work throughout 2020.  Keep 
local politicians and community up to date with 
progress. 
Toilet under A block still major concern. 

Master plan 
and M blocjk 
work to be 
confirmed in 
2021. 

High quality 
grounds and 
facilities for 
students 

 

Community of Learning 
Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve 

the target: 
2020 Outcome  2022 Desired 

Outcomes 
Stewardship  Initial first meeting 

of stewards group.  
Two combined meetings 
of the Board of Trustess 

Due to the Covid lockdowns and the 
disruption to the year, this did not 
occur.  

Due to Covid there was 
little development in the 
COL  

Effective and 
thoughtful 
stewardship 
across the 
community of 
Learning. 

Achievement 
Challenge 

Achievement 
challenge for 
Writing, Maths, 
STEM and UE 
approved 2017 

Achievement Challenge 
reviewed  

The shortage of staff to fill across 
school positions  was a limiting 
factor. Overall the COL is performing 
as one of the best COLs in South 
Auckland based on Leaver data. 
However there is significant room for 
improvement in the Community of 
Learning. 
 

See Appendix 7  Goals in the 
Achievement 
Challenge are 
fulfilled 
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Student 
Engagement 

Attendance rates 
across the COL are 
below the national 
averages 

COL has common 
approach to attendance 
and engaging parents. 

Attendance meetings  held during the 
year. Coordination between Oranga 
Tamariki and Police is still an issue 
and a coherent approach and 
messaging. 

Disrupted by Covid so was 
hard to build momentum 
in this area.  

COL has 
common 
approach to 
attendance and 
engaging 
parents. 

Staff 
Development 

Each school has 
their own approach 
to professional 
development 

Effective professional 
development that 
results in increased 
student achievement 
levels. 

Leadership Breakfast were held 
although again disrupted by Covid.  
Learning Support Professional 
development occurred and regular 
meetings were held with Learning 
Support Coordinators.  
 

Limited opportunities 
however did maintain 
links between middle 
leaders and developing 
leaders in the schools.  

Effective 
professional 
development 
that results in 
increased 
student 
achievement 
levels. 
 

 

Teaching and Learning 
 

Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the 
target: 

2020 Outcome  2022 Desired 
Outcomes 

Classroom 
teaching 

Improved quality of 
teaching practise 
across the board 
with higher 
expectations and 
better engagement 
with students 
 

Highly skilled and 
effective classroom 
practitioners in every 
class. 

Teacher development workshops for staff 
new to Otahuhu College. Work done on 
enhancing verbal communication skills. 
Development of craft of teaching 
programme.  
 

Teaching practise is 
improving.  Lack of 
overseas teachers 
to recruit due to 
covid means greater 
focus needed on 
developing our own 
teachers. 

Highly skilled 
and effective 
classroom 
practitioners in 
every class. 

Leadership  Leadership 
development 

Highly effective 
leadership 

Use of Leadership development for Senior 
Leaders possibly then spread out from 
there‐ Sir Graham Lowe 

COL leadership 
occurred. Area to 
develop further 

Working at 
Otahuhu 
College is career 
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through tertiary 
study 

enhancing for 
staff. 

Curriculum 
Development 

Junior curriculum 
more closely 
aligned with needs 
of NCEA 

Introduction of Robotics 
as Year 10 Option. 
English Language 
learning programme 
clearly supporting other 
subject areas 

Robotics introduced this year. The ESOL 
programme was reshaped and has been 
successfully implemented with particular 
regard to the LAP courses. 

With new standards 
being introduced in 
2023 this area 
needs to be a key 
focus. 

An aligned 
curriculum that 
challenges and 
maximises the 
learning and 
achievement 
opportunity for 
our students 

 

Maori  
 

Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve 
the target: 

2020 Outcome  2022 Desired 
Outcomes 

Leavers  63.2% Leavers with 
Level 2 from 2017% 
Leavers 
 42% Level 3 range  

50% of Maori leavers 
have Level 3 or higher. 

Tracking and support for Year 10 
maori students as there is a drop of 
point. 
Year 10 whakario programme at end 
of year.  
Maori achievement reported on 
regularly. 
 

2019 Leaver data shows 
43% had Level 3 or higher. 
64.3 % had Level 2.  
National figures for Māori 
were 35.6% for Level 3 
and 64.7% for Level 2 
 
NCEA Achievement for 
Māori outlined in 
Appendix 6 

80% of Māori 
leavers have 
Level 2 
(significantly 
above the 
national average 
for Māori) 
Consistently 
achieve leaver 
data with 54% 
of Māori leavers 
having level 3 
(National 
average is 34%) 
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Retention  Retention of Māori 
students to 17th 
Birthday in 2016 
was 76% (National 
average 71%) 

Maori retention is 80%  Focus on Māori students in Year 10 
and 11 in terms of career 
development, link with whanau and 
future planning. 
Whanau liaison based around tikanga 
Maori events‐ Matariki etc 

Māori retention to 17th 
birthday was 67% cf 
National average for 
Māori students of 69% 

Increase 
retention rate 
to 90% 

Attendance  Māori attendance 
shows 44% are 
attending regularly 

50% of Maori students 
are attending regularly 

Working with whanau on how we can 
work together to support Māori 
achievement 
Identification of at risk students early 
so support mechanisms put in place. 
Liaison with outside agencies to 
provide school engagement. 

Significant difference 
between Māori and Non 
Māori attendance.  7% 
point difference based on 
periods.. This needs to be 
a key area for 2021 

60% of Māori 
students are 
attending 
regularly 
(greater than 
90%) 
 

 

Whanau Ora 
Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the target:  2020 

Outcome 
2022 Desired 
Outcomes 

STEM  30% of Pasifika Year 
13 students gain 14 
credits in 1 or more 
STEM subject. 
4.4% gain 14+ 
credits in three 
STEM subjects 

Increase STEM 
participation in Year 11 
for pasifica. 
 
35% of Year 13 gain 14 
credits in STEM based 
subjects 
8% gain in 3 or more 
subjects. 
 

Development of a Year 1‐10 science programme 
for Otahuhu 
Development of coherent Digital technology 
programme 
Work experience and observation of Stem based 
careers 
STEM based holiday and afterschool activities 
Catch Up Tutorials from start of year 
STEM Navigator identify and support students. 
 

A 
disappointing 
decrease.  
See Appendix 
9 

50% of Year 11 
Pasifika 
students 
participating in 
Science 

Degree based 
study 

15% of Pasifica 
school leavers in 
2017 enrolled in 
degree level study.  

19% of school leavers 
are enrolled in degree 
level study 

Dedicated University navigator 
Professional based work placements 
Improved scholarship application process to 
decrease financial burden for families 

17% of 2019 
school 
leavers 
entered 

33% of leavers 
are enrolled in 
degree level 
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Coherent University development focus from Year 
9‐13. 

degree level 
study.(above 
national 
average for 
Pasifica 
students) 

study (national 
Average) 

Leadership 
and 
Engagement 

35% participation in 
sport 

45% plus involvement in 
sport with higher levels 
of attendance and 
achievement than 
students not involved. 
 

Develop sport high performance pathways 
Publicity of sporting success 
Monthly Meeting of Sports Exec 
Monthly reports from sports department 
Regular sports based assemblies 
Students well dressed representing the school. 
 
 

33% of Pacific 
students 
involved in 
sport. 

60% 
engagement of 
Pasifika families 
in sport 
 

Family 
Engagement 

1161 families on the 
register 

1300 families on the 
register 

Continued work with navigators and with 
communication with families. 
Transition work with local intermediate schools to 
increase number of families benefitting. 

New contract 
targets 
annual 
figures for 
register 
rather than 
cumulative. 
Target 900 
families per 
annum. 

All Pasifika 
families in 
Otahuhu COL 
benefit from 
whanau ora. 
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Co Curricular Activities 
 

Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the 
target: 

2020 Outcome  2022 Desired 
Outcomes 

Sports  33% of students 
involved in extra‐
curricular sports 
 
Unknown but small 
number of 
representative 
players 

45% 
 
 
 
Monthly report on 
number of 
representative players 

Increase staff involvement through 
managerial positions associated with sports 
Development of links with community clubs 
Increased family involvement 
Recruitment and training of student based 
coaches and officials 
 

35% of students 
were involved in 
sport.  
42% of teaching 
staff were 
involved in 
coaching or 
assisting sport 

50% of students 
involved 

Arts  Approximately 10‐
15% of students 
involved in extra 
curricular arts 

20% of students 
involved in extra 
curricular arts 

Unfortunately Covid severely impacted on 
the performing arts 
 
 

An area for 
development in 
particular with 
Music 
performance in 
2021. 

25% of students 
involved in extra 
curricular arts 
 

Performance  Music performed 
mainly in small 
groups 

Signidficant increase in 
large group music 
performances 

Unfortunately Covid severely impacted on 
the performing arts 
 

Focus area for 
2021 

Otahuhu 
College has 
reputation for 
excellence in 
High 
performance 
 

Leadership  Use of House 
Prefects, School 
prefects and 
leadership camps 
 

Otahuhu College leaders  
contribute strongly to 
the community 

Work on oral communication skills 
. 
 
 

New prefect 
appointment 
process,  oral 
communication 
development 
organised for 
2021 

Otahuhu 
College leaders  
contribute 
strongly to the 
community 
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Governance 
Focus Area  2019 Position  Target for 2020  What was done in 2020 to achieve the 

target: 
2020 Outcome  2022 Desired 

Outcomes 
Achievement  Otahuhu College 

achievement is 
below national 
averages 

Otahuhu College has 
best ever pass rates at 
L1,2 and 3 and UE 

Achievement of the strategic plan  Ōtāhuhu College 
students are 
achieving above 
national averages for 
decile 1‐3 school and 
above the national 
average or all schools 
at Level 3 

Otahuhu 
College is 
achieving 
consistently 
above national 
averages. 

Community of 
Learning 

Initial first meeting 
of stewards group.  

Effective and thoughtful 
stewardship across the 
community of Learning. 

Board of Trustees develop strong links and 
build capacity with the other Boards in the 
Community of Learning. 

An area to further r 
develop in 2021 

Effective and 
thoughtful 
stewardship 
across the 
community of 
Learning. 

90Th 
Anniversary 

Working group 
established 

90Th ready to go  Establish timeframe 
Plan events 
Get working committee 
 

Outline of event and 
registrations are 
starting for last 
weekend in March 

Not in strategic 
plan 
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Appendix 1 
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Appendix 1a 
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Appendix 2 
PAT Results for Year 9 and 10 

 

Appendix 3 
Showing external pass rates by department. 
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Appendix 4 
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Appendix 5 
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Appendix 6 

 

Appendix 7 
 

Otahuhu Community of Learning  

Leaver Statistics 

 

A formal school qualification is a measure of the extent to which young adults have completed a basic prerequisite for higher education and training, and many entry-
level jobs. School leavers are identified from the Ministry of Education's ENROL system, while highest school qualification is obtained from schools and the New 
Zealand Qualifications Authority. Data presented here is for school leavers with NCEA Level 2 and above and Level 3 and above (including a UE Award). 
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Appendix 9 
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Challenge- Inspire - Excel 

74-78 Mangere Rd, Otahuhu, Auckland 1640. Phone: 09 963 4000. Email enquiries@otahuhucollege.school.nz 

 

Kiwisport report 
 

Kiwisport is a Government funding initiative to support students’ participation in organised sport. In 
2020, the school received total Kiwisport funding of $21,852 (excluding GST). The funding was 
spent on equipment for netball, volleyball, basketball and rugby. The number of students 
participating in organised sport was 31% of the school roll. 

 

 


