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INDEPENDENT AUDITOR’S REPORT 
TO THE READERS OF OTAHUHU COLLEGE’S GROUP FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of Otahuhu College and its controlled entities (collectively referred to as 
“the Group”). The Auditor-General has appointed me, Brendan Lyon, using the staff and resources of Crowe 
New Zealand Audit Partnership, to carry out the audit of the financial statements of the Group on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the Group on pages 1 to 18, that comprise the statement of 
financial position as at 31 December 2023, the statement of comprehensive revenue and expense, statement 
of changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to 
the financial statements that include accounting policies and other explanatory information. 
 
In our opinion the financial statements of the Group:  
 
• present fairly, in all material respects: 

 
o its financial position as at 31 December 2023; and 
 
o its financial performance and cash flows for the year then ended; and 
 

• comply with generally accepted accounting practice in New Zealand in accordance with Public Sector – 
Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
Our audit was completed on 22 May 2024. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
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Responsibilities of the Board for the financial statements 
 
The Board is responsible on behalf of the Group for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare financial 
statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the Group for assessing the Group’s 
ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting, unless there is an intention to close 
or merge the Group, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
 
Responsibilities of the auditor for the audit of the financial statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the decisions of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking that 
the information agreed to the Group’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. Also: 
 
• We identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 
• We obtain an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Group’s internal control. 

 
• We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board. 
 
• We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 

and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Group’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 
However, future events or conditions may cause the Group to cease to continue as a going concern. 

 
• We evaluate the overall presentation, structure and content of the financial statements, including the 

disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 
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• We assess the risk of material misstatement arising from the school payroll system, which may still 
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 
the system that, in our judgement, would likely influence readers’ overall understanding of the financial 
statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Analysis of Variance 
for 2023, Student Progress and Achievement, Giving Affect to the Te Tiriti of Waitangi, Compliance with 
Education and Training Act 2020 Requirements to be a Good Employer for the year ending 31 December 2023 
and Kiwisport Note, but does not include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express any form 
of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information. In 
doing so, we consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our work, 
we conclude that there is a material misstatement of this other information, we are required to report that fact. 
We have nothing to report in this regard. 
 
 
Independence 
 
We are independent of the Group in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners (including International Independence Standards) 
(New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the Group. 
 

 
 
Brendan Lyon 
Partner1 
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 

 
1 The title �Partner� conveys that the person is a senior member within their respective division and is among the group of persons who hold an equity interest 

(shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is external audit, conducted 
via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by Findex Group Limited are conducted by 
a privately owned organisation and/or its subsidiaries. 



 

 

Ōtāhuhu College Analysis of Variance for 2023 
 

UE@OC is the highest qualification students can gain. Every OC student is a UE student. Year 9 Day 1 
is the first step towards UE@OC. As a Collegeit is our challenge to provide the opportunities, the 
preparation, the determination, and the dedication so that every student in our care gains UE@OC. 

 

Engagement and Retention 
 

Targets for 2023: 
• Retention of students until at least their 17th birthday back to pre-pandemic levels (85%) 
• 70% of students involved in extra-curricular activities. 
• 90% weekly attendance for at least ten weeks throughout the year 
• 85% of students attending above the 70% half day mark 
• No significant gap between the attendance and retention of Māori or Male students. 

 

Retention rates till their 17th birthday looks promising. The roll has basically stayed stable 
throughout the first six months of the year. The concern is the retention of the large number of 
students who are chronically absent from school. Retention at the college has been worked on 
through the pastoral work of the Deans, navigators and Careers Department. This year our roll has 
stayed effectively constant from 1 March, due to outgoings matching new enrolments. Of particular 
note is the increase of Asian students in Ōtāhuhu College as shown by the following graph: 

 

 
 

In order to increase sports participations we will be having Coach education courses running at 
Ōtāhuhu College this year. For new or relatively new coaches which aims to give them the latest 
knowledge, skills and confidence to be able to provide quality sporting experiences to our students 
and start their love of sport for life. Once completed, we can also facilitate some more sport specific 
courses. The courses will also be open to senior students and families. The courses will be two, two 
hour sessions, the first session was held 20 March for 9 teachers. In Term 4 sessions were also held 
for students so that they can assist in coaching in 2024. The  Sports Policy was changed to have  a 
focus on increasing student participation in line with the goals of Ōtāhuhu College’s strategic plan. In 
particular the following two points: 



 

 

a. Organising and coordinating events to increase participation in both Ōtāhuhu 
College’s traditional sports and also new activities. 

i. Particular emphasis on students not involved in sports 
b. Each sport will run annually a learn to/novice event to encourage participation. 

 

 

 

Attendance continues to be a major challenge at Ōtāhuhu College. Overall we saw an increase on 
2022 figures, but are approximately 6 percentage points below our previous highs. 

Whole School Attendance 

 

 

Maori Attendance 

 

There was a lot of effort put into getting students back to school, however this was also impacted by 
the start of the year being disrupted and then ongoing industrial action for the first two terms. 
Attendance started slowly, the confusion caused by the closure meant that the first two days of 
school saw attendance between 50-60%. The first full week back has seen attendance of 84.9% and 
with only the Year 9 students with attendance over the 90% target. A new late process was 
introduced and will continue in 2024. The disrupted weeks during the first term impacted on 
attendance, with each disruption being followed by a drop off in attendance the following day of 30-
50 students.  This drop off is the same as what we see on Mondays and Fridays.  We scheduled 
engaging activities and events on Monday and Fridays to help incentivise attendance on these days. 
Using new software, we sent out weekly emails to students and their families updating them on 
their attendance. If families have any questions regarding their child’s attendance they will be 
encouraged to contact the whanau teacher. We have also trialled a plan with our chronically absent 
Year 11 students where a group are picked up each day from home, they are then spoken to by 
Deputy Principal about the importance of attendance and then get an individualised support and 



 

 

reintegration plan by the Education navigator, Mental health worker and the Health team. Support is 
also offered to the parents. In 2024 we are looking to revert to horizontal whanau classes which will 
make it more efficient to track and support student’s attendance. Attendance targets will be set 
based on the best figures from 2017-2019 inclusive.  

 

 

 

 

Academic Achievement 
 

Targets for 2023: 
• 50% of Year 13 students gaining UE 
• No significant gap between the outcomes for Māori or Male students. 
• Academic tracking and intervention plans introduced in Years 9-11 

 
 

Internal Assessments  

 

 

Overall for internal standards we have an average passrate of 85% and a standard deviation of 22. We 
are working on improving the consistency both within departments and  across departments. 
Curriculum Committee meetings are more focussed on outcomes for students and improving teacher 
practise.  



 

 

 

Overall for internals you would be expecting pass rates of 80% or higher. 

There is an issue around the pace of the completion of standards. Next year it has been made clear 
to Departments that one internal has to be completely finished by the end of Term 1 and three 
internals marked and moderated by the end of the July holidays.  

 

 

We received results from a class that did the Literacy and Numeracy pre-requisites. This highlighted 
that we have significant work to do in Years 9 and 10 to get the literacy and numeracy levels up to a 
high enough standard. A key part of this will be increasing the volume of reading our students do in 
class as well as more challenging task design. This term a learning support staff member has been 
working closely with teachers of our AH classes in Year 9 and 10 in supporting the teaching staff, 
feedback has been positive on this. Furthermore, we are continuing to work on improving the quality 
and impact of our teaching practise. 

 

NCEA Results for 2023 
 
The Equity Index (EQI) has now replaced decile and decile band in attainment reporting.  NZQA are 
using reporting guidelines supplied by the Ministry of Education in our EQI reporting. 
  
The EQI is based on a statistical model that estimates the extent to which a school's students face 
socioeconomic barriers that could affect their school achievement. This model assigns schools an EQI 
number. A higher EQI number indicates that a school has students facing more or greater 
socioeconomic barriers. School EQI numbers are an estimate of socioeconomic barriers to future 
NCEA achievement. They do not provide an indication of school quality and actual NCEA 
achievement will vary based on a range of factors relating to school practices and community 
support.  
  



 

 

Schools have been grouped into broad socioeconomic categories based on their EQI number for 
reporting purposes. This grouping is necessary because the EQI is a scale with 226 points.  Analysis 
using these categories enables the quick recognition of trends and differences in outcomes, in an 
easily understood way.  
  
The categories developed are the EQI Bands and Groups. These are formed based on the position of 
schools along the EQI scale.   
Reporting is available for both EQI Band and Group. 
  
Your school’s EQI Band and Group will be visible in your Principal’s Reports. 
  

 
  
  
EQI Bands:  each EQI Band contains around the same number of schools 
Equity Index Groups: There are three groups of schools formed by collapsing the seven Equity Index 
Bands. The two end Equity Index Groups contain the two Equity Index Bands from each end of the 
EQI scale, and the middle group contains the middle three Equity Index Bands.  
 
 
 
 
 
 

 



 

 

It is to be noted that although NCEA Level 1 is appalling, this was not a focus. Highlights were our 
best UE pass rate ( previously it was 27.0%), and this will improve due to the work being done in 
December and January, we would expect this to increase to mid 30s.  We were above National 
Average for Level 3, and above the averages for similar schools for Level 2,3 and UE.  
 
In terms of gender our Male students had a UE Rate of 20.9% compared to females of 35.5%. Our 
Pasifika UE rate off 27.7% was above the national rate for Pasifika students of 27.4%.  Our Maori 
student achievement was only 5% UE Rate and this will need to be a significant focus.  
 
The focus of Year 11 was gaining Literacy and Numeracy. 
 

 
 
In both cases Literacy and Numeracy were above the National Average for Year 11 students.  
 

 

UE Literacy 

 

Improving our UE Literacy Rates in Year 12 was a key focus. Our previous best year was 2019: 

MOE 
Year 

Qualification  2019 Qty 2019 
Rate

2023 Qty 2023 
Rate 

Year 11 UE Literacy 0 0.0 25 10.9 
Year 11 UE Literacy 

Reading 
0 0.0 37 16.1 

Year 11 UE Literacy Writing 0 0.0 25 10.9 
Year 12 UE Literacy 48 25.3 47 23.3 
Year 12 UE Literacy 

Reading 
65 34.2 64 31.7 

Year 12 UE Literacy Writing 70 36.8 84 41.6 
Year 13 UE Literacy 83 50.9 91 56.2 
Year 13 UE Literacy 

Reading 
97 59.5 119 73.5 

Year 13 UE Literacy Writing 92 56.4 93 57.4 
 

In Year 12 our UE Writing was the highest it has been. Of particular note are the 25 Year 11 students 
who gained UE Literacy. 

 



 

 

Merit and Excellence Endorsement 

 

To gain and endorsed certificate students need to pass fifty credits at Merit of Excellence level: 

 Ōtāhuhu College  NaƟonal 
Level 2 17.7% 38.6% 
Level 3 7.8% 39.7% 

 

 

External Examinations 

Not 
Achieved 

Achieved Merit Excellence Rate 

Level Total 
Entries 

Qty. Rate Qty.  Rate Qty. Rate Qty. Rate 

Level 
1 

1,636 438 44.5 353 35.9 155 15.8 38 3.9 33% 

Level 
2 

937 276 48.1 188 32.8 88 15.3 22 3.8 32% 

Level 
3 

687 153 49.5 94 30.4 45 14.6 17 5.5 23% 

 

 

The Rate showing on the far right side of the table shows the overall pass rate when compared to 
the entries. There were a large number of students who were absent from the examinations or did 
not attempt the standard. Improving external results will continue to be a major effort for Ōtāhuhu 
College  in 2024.  

 

 

 

 

Teaching and Curriculum Development 
 

Targets for 2023: 

• 85% of teachers being assessed as knowing their subject well or better by their students 
• 85% of teachers rated good or very good by their students. 
• Longitudinal pathways in each subject so that students have the knowledge and skills to gain 

UE in that subject introduced, with a de-emphasis on Level 1. 
• Application to Ministry of Education for Year 7 and 8, and implement Year 7-13 programme 

when approved. 

 



 

 

A survey of students was carried out at the end of August. There were in total 177 responses evenly 
spread across year groups..  When asked if teachers have good subject knowledge 169/177 responses 
rated this as agree or strongly agree ( 97%).  When asked to rate the overall quality of teaching at 
Ōtāhuhu College 122 students rated it as Good or Very Good (69%). This is similar to the percentage 
feedback on when students were asked about explanations and motivation.  

 

Industrial action required senior management to cover classes, so the number of observations have 
been lessened. During the strike day two professional development sessions were held for non 
union staff. Taking relief classes, it has been obvious that the students can do a lot more work than 
what is often asked of them through their relief lessons. The trial Teacher Intern programme has 
been in operation since the start of Term three with three teachers involved. There are five planned 
sessions a week focussed on: Class room management, assessment, teaching skills, reflection and 
literacy. Feedback from them has been positive an aspect of the school which will be continued in 
2024. 

Improving teacher quality continues to be a focus. Three departments have been identified as 
needing significant improvement in outcomes for the students: 

• Technology 
o They are restructuring their courses and anecdotally this is leading to higher 

engagement.  
• Social Sciences 

o A new Head of Department is leading improvement in this area, with greater 
detailed planning already evident in the junior years. 

• Physical Education and Health 
o A Department improvement plan will be implemented in 2024. 

 

 

2023 has seen significant work being undertaken on curriculum development which will enable more 
of our students to gain UE@OC. Whakairo, which had been developing their own achievement 
standards will instead develop a 14 credit sculpture programme which is UE approved. Te Ao Haka is 
also being introduced this year. Production  Design Technology is a new UE approved subject and 
Hospitality trialled Achievement Standards in Term 3.  In 2024 Mixed Methods Technology will also be 
a UE approved subject. 

Currently 85% of our leavers gain Level 2 or higher. For the remaining 15%, two thirds (10%) finish 
their school with no formal qualifications. These students tend to be ones who drop out of school 
before the completion of Year 11. Only 5% of our leavers finish the schooling with just Level One. 
Effectively we are running a Level One Assessment programme for 5% of our students. 85% of our 
students stay at school to Year 13.  Our students have struggled with external assessment, with 50% 
of assessments becoming external we need to look at ways where we can significantly improve the 
external pass rate. Creating more time for assessments and reducing the workload for staff and 
students will allow for a greater depth of understanding and better prepare our students for NCEA at 
Levels Two and Three.Currently for some subjects there is very little difference between the 
difficulty of Level 1 and Level 2, for others between Level 2 and 3.  

2024 Year 11 



 

 

Course design 

• The purpose of Year 11 is to provide students with the depth of understanding and the skills 
to successfully cope with Level 2 and 3 in following years. 

• Each subject to offer one Level One standard (in exceptional circumstances dispensation 
may be granted by the Principal to offer more). 

• Subjects may offer 1-2 Level 2 standards. 
 

Passing Year 11 

• Literacy and Numeracy 
• 80% half day present or more 
• Engagement grade average of 3 or more 
• Participation in extra curricular activities 

Passing with Distinction 

• Literacy and Numeracy 
• 90% half day present or more 
• Engagement grade average of 4 or more 
• Participation in extra curricular activities 
• Merit and Excellence Level Pass in all subjects 

Changes to the Year 11 course being introduced in 2024 will allow more detail and depth in teaching 
better preparing our students to gain UE@OC. 

With regard to Year 7 and 8 application, the Ministry of Education has made it clear that any 
enrolling students will need to come from the Papatoetoe side of our zone. This will require 
discussions with Papatoetoe Intermediate and the likely impact on their roll. With that in mind it was 
decided not to proceed with the application. 

 

 

 

Our Campus: Built Environment 
 

Target for 2023: 

• Relocation and upgrading of Wharenui 
• Renovation of A Block planning undertaken and scheduled 
• Planning of new class room blocks on east wing completed.   
• Landscaping of half of T Block courtyard completed. Landscaping of garden area and 

Volleyball court completed.  

  



 

 

The Ministry has agreed to fund the building of the Wharenui, it is hoped to put this to tender before 
Christmas, the Board has reserved $500K for work to make sure it is high specification. It is 
worthwhile that we use some of this to ensure the quality of the finished whare. 

The renovation of A Block starts on 27 November with a completion date of late April. There is an 
issue around the pitch of the roof which is 2 degrees with the standard being 3 degrees, we are 
working with the Ministry of Education on this. The Ministry has agreed to increase their funding for 
this project.  

The Ministry has approved funding for the building between M Block and the Hall (Foyer and Staff 
Room). Hopefully planning on this can start soon. 

The Ministry has approved funding for temporary repairs to M Block, this work will begin over the 
summer holidays. 

There is severe financial pressure on the Ministry of Education, it is likely that funding got approved 
for the above projects as the new East wing planning is not progressing at this stage. 

 

 

A culture of High performance 
 

Target for 2023: 

• 3 or more scholarships across two or more subjects 
• National competitions  being competed for at team and individual level  
• Beginning of planning for International tour for 2025. 
• Introduction of Ōtāhuhu College Leadership programme for staff. 

 

This year we have the most subjects entering scholarship exams with students being entered for the 
following: English, Samoan, Calculus, Drama and Religious Studies. 

 

Polyfest was a successful return: 

Tongan group-2nd in Tau'olunga 
Tongan Speech- 1st Jennifer Taufa 
Samoan group-2nd in exit 
2nd in pese le aso (church songs) 
2nd in fuataimi (Lagi, head girls position) 
Samoan group, also 2nd in sasa. 
3rd overall co-ed schools 
 
‘Southside Riches’ performed 5 shows at Otahuhu College to an estimated audience of 800 people. 
The tour to Te Tai Tokerau – Northland consisted of 5 school performances to an estimated audience 
of 1400 students. Our cast was made up of 2 x Yr 10 students, 6 x Yr 11’s, 5 x Yr 12’s and 11 Yr 13 
students. Our Magnique won the best choir at Stand Up Stand Out, and our Dance crew also made 
the finals. This was an excellent outcome for our performing arts at Ōtāhuhu College. 



 

 

 
 

Our Tag teams competing in the B grade came 2nd and 3rd in the Auckland championships. Our 
Junior Volleyball team came second in the Auckland championships. Ōtāhuhu College competed at 
the Basketball 3x3 nationals and won the North Harbour Satellite tournament in Boys Volleyball, 
finishing runner up in Girls Volleyball. In terms of winter sports teams our Rugby girls made the semi 
finals in the Tens competition, Basketball girls came second in Counties Manukau and lost in the 
Auckland wide semi-final. The U15B rugby team are through to their final. The Junior XI cam third in 
their competition. We had one of our Year 13 girls playing the Auckland Storm Women’s rugby team 
and five more girls involved with the Auckland U18 Girls team and two with the Auckland U16 team. 
We have at least one student from the 1st XV who is been selected in to the Auckland U18 boys 
wider training squad and we also have a number of boys involved with the Auckland South U16 
team. On the sporting front, our Rugby League team competed in the second division at the 
nationals, losing narrowly in the first round. Our Under 15 B Rugby team won their final.-  Our aim 
has to be to have more teams in the A level competitions. With that in mind, meetings have been 
held with the Rugby League coaches and the Football Coaches and planning is underway for the 
2024 season. We are currently looking for a Netball coach to boast both female participation and 
success. Rugby will be reorganised to lift the standard of performance.  

The following students  have gained representative honours in their respective sports.  
O’Rylee Aki  
Moana Uiese  
Lata Lolesio  
Elizabeth Fetalaiga  
Auckland U18 South East Secondary Schools Rugby Team  
Chanel Sila  
Peter Ohuafi  
Auckland South U16s Rugby Team  
Congratulations to these students who have also made the National teams in their respective Sports  
Sosaia Latu  
NZ Secondary Schools Rugby League Team  
Matiasi Lolesio  
Auckland Secondary Schools U18 Divisonal Rugby Team  
NZ Residents Boys Club U18s  
Gillian Faaumu  
Auckland U18 South East Secondary Schools Rugby Team  
Auckland Storm FPC Womens Team  
NZ Barbarians U18 Girls Team 
 
We are working on having both Netball and Rugby Directors in place shortly so that our sporting 
performances in these areas improve significantly.  
 

 

 

Nine staff have accepted invitations to the Ōtāhuhu College Leadership programme. In 2023 this will 
involve eight sessions 



Student Progress and Achievement at Otahuhu College  

For year ended 31 December 2023 

Academic Achievement 
 

Targets for 2023: 
• 50% of Year 13 students gaining UE 

• No significant gap between the outcomes for Māori or Male students. 

• Academic tracking and intervention plans introduced in Years 9-11 

 

 

Internal Assessments  

 

 

Overall for internal standards we have an average passrate of 85% and a standard 
deviation of 22. We are working on improving the consistency both within departments 
and  across departments. Curriculum Committee meetings are more focussed on 
outcomes for students and improving teacher practise.  



 

Overall for internals you would be expecting pass rates of 80% or higher. 

There is an issue around the pace of the completion of standards. Next year it has been 
made clear to Departments that one internal has to be completely finished by the end 
of Term 1 and three internals marked and moderated by the end of the July holidays.  

 

 

We received results from a class that did the Literacy and Numeracy pre-requisites. This 
highlighted that we have significant work to do in Years 9 and 10 to get the literacy and 
numeracy levels up to a high enough standard. A key part of this will be increasing the 
volume of reading our students do in class as well as more challenging task design. This 
term a learning support staff member has been working closely with teachers of our AH 
classes in Year 9 and 10 in supporting the teaching staff, feedback has been positive on 
this. Furthermore, we are continuing to work on improving the quality and impact of our 
teaching practise. 

 

NCEA Results for 2023 

 

The Equity Index (EQI) has now replaced decile and decile band in attainment reporting.  NZQA are 

using reporting guidelines supplied by the Ministry of Education in our EQI reporting. 

  

The EQI is based on a statistical model that estimates the extent to which a school's students face 

socioeconomic barriers that could affect their school achievement. This model assigns schools an EQI 

number. A higher EQI number indicates that a school has students facing more or greater 

socioeconomic barriers. School EQI numbers are an estimate of socioeconomic barriers to future 



NCEA achievement. They do not provide an indication of school quality and actual NCEA 

achievement will vary based on a range of factors relating to school practices and community 

support.  

  

Schools have been grouped into broad socioeconomic categories based on their EQI number for 

reporting purposes. This grouping is necessary because the EQI is a scale with 226 points.  Analysis 

using these categories enables the quick recognition of trends and differences in outcomes, in an 

easily understood way.  

  

The categories developed are the EQI Bands and Groups. These are formed based on the position of 

schools along the EQI scale.   

Reporting is available for both EQI Band and Group. 

  

Your school’s EQI Band and Group will be visible in your Principal’s Reports. 
  

 
  

  

EQI Bands:  each EQI Band contains around the same number of schools 

Equity Index Groups: There are three groups of schools formed by collapsing the seven Equity Index 

Bands. The two end Equity Index Groups contain the two Equity Index Bands from each end of the 

EQI scale, and the middle group contains the middle three Equity Index Bands.  

 

 

 

 

 

 



 
It is to be noted that although NCEA Level 1 is appalling, this was not a focus. Highlights were our 

best UE pass rate ( previously it was 27.0%), and this will improve due to the work being done in 

December and January, we would expect this to increase to mid 30s.  We were above National 

Average for Level 3, and above the averages for similar schools for Level 2,3 and UE.  

 

In terms of gender our Male students had a UE Rate of 20.9% compared to females of 35.5%. Our 

Pasifika UE rate off 27.7% was above the national rate for Pasifika students of 27.4%.  Our Maori 

student achievement was only 5% UE Rate and this will need to be a significant focus.  

 

The focus of Year 11 was gaining Literacy and Numeracy. 

 

 
 

In both cases Literacy and Numeracy were above the National Average for Year 11 students.  

 

 



UE Literacy 

 

Improving our UE Literacy Rates in Year 12 was a key focus. Our previous best year was 2019: 

MOE 
Year 

Qualification  2019 Qty  2019 
Rate 

2023 Qty 2023 
Rate 

Year 11 UE Literacy  0 0.0 25 10.9 

Year 11 UE Literacy 
Reading 

 0 0.0 37 16.1 

Year 11 UE Literacy Writing  0 0.0 25 10.9 

Year 12 UE Literacy  48 25.3 47 23.3 

Year 12 UE Literacy 
Reading 

 65 34.2 64 31.7 

Year 12 UE Literacy Writing  70 36.8 84 41.6 

Year 13 UE Literacy  83 50.9 91 56.2 

Year 13 UE Literacy 
Reading 

 97 59.5 119 73.5 

Year 13 UE Literacy Writing  92 56.4 93 57.4   
 

    

In Year 12 our UE Writing was the highest it has been. Of particular note are the 25 Year 11 
students who gained UE Literacy. 

 

Merit and Excellence Endorsement 

 

To gain and endorsed certificate students need to pass fifty credits at Merit of Excellence 
level: 

 Ōtāhuhu College  National 
Level 2 17.7% 38.6% 

Level 3 7.8% 39.7% 

 

 

External Examinations 

  
Not 

Achieved 
Achieved Merit Excellence Rate 

 

Level Total 
Entries 

Qty. Rate Qty.  Rate  Qty.  Rate  Qty.  Rate  
  

Level 
1 

1,636 438 44.5 353 35.9 155 15.8 38 3.9 33% 
 

Level 
2 

937 276 48.1 188 32.8 88 15.3 22 3.8 32% 
 

Level 
3 

687 153 49.5 94 30.4 45 14.6 17 5.5 23% 
 

 

 



The Rate showing on the far right side of the table shows the overall pass rate when 
compared to the entries. There were a large number of students who were absent from the 
examinations or did not attempt the standard. Improving external results will continue to be 
a major effort for Ōtāhuhu College  in 2024.  

 



Giving Affect to the Treaty of Waitangi 

 

2023 has seen significant work being undertaken on curriculum development which will 
enable more of our Maori students to gain UE@OC. Whakairo, which had been 
developing their own achievement standards will instead develop a 14 credit sculpture 
programme which is UE approved. Te Ao Haka has also been introduced this year. 

To improve Maori attendance a group were  picked up each day from home, they are 
then spoken to by Deputy Principal about the importance of attendance and then get an 
individualised support and reintegration plan by the Education navigator, Mental health 
worker and the Health team. Support is also offered to the parents. 

15 staff have enrolled in Te Reo classes.  



 

 

Compliance with Education and Training Act 2020 Requirements to be a Good Employer for the year 
ending 31 December 2023 

 

1. Fair Employment Practices: 

   - Ōtāhuhu College  employment practices are fair and non-discriminatory. We avoid discrimination 
on the basis of age, gender, race, disability, sexual orientation, or any other protected characteristic. 

 

2. Employment Agreements: 

   - Ōtāhuhu College provides  clear and written employment agreements to your employees as 
required by the Act. These agreements outline terms and conditions of employment, including pay 
rates, working hours, leave entitlements, and dispute resolution procedures. 

 

3. Health and Safety: 

   - Ōtāhuhu College creates a safe and healthy work environment for our employees and students. 
Ōtāhuhu College complies with health and safety regulations, conduct regular risk assessments, and 
implement safety measures accordingly. 

 

4. Professional Development: 

   - Ōtāhuhu College supports the professional development of our staff. We encourage ongoing 
training and skill development to ensure our employees are up-to-date with best practices in 
education. 

 

5. Equal Employment Opportunities: 

   - Ōtāhuhu College promotes equal employment opportunities for all employees. Encourage 
diversity and inclusion in your workplace. 

 

6. Reporting and Accountability: 

   - Ōtāhuhu College keesp accurate records of employment-related information, such as payrolls, 
leave balances, and performance evaluations.  

 

7. Whistleblower Protection: 

   - Ōtāhuhu College has a Protected disclosure policy to encourage employees to report any 
concerns or misconduct without fear of retaliation. 

 

9. Dispute Resolution: 



 

 

    - Ōtāhuhu College has  a fair and transparent dispute resolution process to address conflicts and 
grievances that may arise among employees as per the relevant collective Agreements. 

 

9. Continuous Improvement: 

    - Ōtāhuhu College Regularly review our employment practices, policies, and procedures to ensure 
they align with the Education and Training Act 2020 and best practices in education.  

 

10. Communication: 

    - Maintain open and effective communication channels with our employees, students, and 
relevant stakeholders to address concerns and promote a positive work and learning environment. 



OTAHUHU COLLEGE

KIWISPORT NOTE

Kiwisport is a Government funding initiative to support students’ participation 
in organised sport. In 2023, the school received total Kiwisport funding of 
$26,977 (excluding GST). The funding was spent on volleyball, basketball and 
rugby.  The number of students participating in organised sport increased from 
28% to 33% of the school roll.

Anna Rutherfurd  -  S.A.J. Services Ltd  -  sajservices@outlook.co.nz  -  0275787689



Ōtāhuhu College Analysis of Variance for 2023 
 

UE@OC is the highest qualification students can gain. Every OC student is a UE student. Year 9 Day 1 

is the first step towards UE@OC. As a Collegeit is our challenge to provide the opportunities, the 

preparation, the determination, and the dedication so that every student in our care gains UE@OC. 

 

Engagement and Retention 
 

Targets for 2023: 

• Retention of students until at least their 17th birthday back to pre-pandemic levels (85%) 

• 70% of students involved in extra-curricular activities. 

• 90% weekly attendance for at least ten weeks throughout the year 

• 85% of students attending above the 70% half day mark 

• No significant gap between the attendance and retention of Māori or Male students. 
 

Retention rates till their 17th birthday looks promising. The roll has basically stayed stable 

throughout the first six months of the year. The concern is the retention of the large number of 

students who are chronically absent from school. Retention at the college has been worked on 

through the pastoral work of the Deans, navigators and Careers Department. This year our roll has 

stayed effectively constant from 1 March, due to outgoings matching new enrolments. Of particular 

note is the increase of Asian students in Ōtāhuhu College as shown by the following graph: 

 

 

 

In order to increase sports participations we will be having Coach education courses running at 

Ōtāhuhu College this year. For new or relatively new coaches which aims to give them the latest 
knowledge, skills and confidence to be able to provide quality sporting experiences to our students 

and start their love of sport for life. Once completed, we can also facilitate some more sport specific 

courses. The courses will also be open to senior students and families. The courses will be two, two 

hour sessions, the first session was held 20 March for 9 teachers. In Term 4 sessions were also held 

for students so that they can assist in coaching in 2024. The  Sports Policy was changed to have  a 

focus on increasing student participation in line with the goals of Ōtāhuhu College’s strategic plan. In 
particular the following two points: 



a. Organising and coordinating events to increase participation in both Ōtāhuhu 
College’s traditional sports and also new activities. 

i. Particular emphasis on students not involved in sports 

b. Each sport will run annually a learn to/novice event to encourage participation. 

 

 

 

Attendance continues to be a major challenge at Ōtāhuhu College. Overall we saw an increase on 
2022 figures, but are approximately 6 percentage points below our previous highs. 

Whole School Attendance 

 

 

Maori Attendance 

 

There was a lot of effort put into getting students back to school, however this was also impacted by 

the start of the year being disrupted and then ongoing industrial action for the first two terms. 

Attendance started slowly, the confusion caused by the closure meant that the first two days of 

school saw attendance between 50-60%. The first full week back has seen attendance of 84.9% and 

with only the Year 9 students with attendance over the 90% target. A new late process was 

introduced and will continue in 2024. The disrupted weeks during the first term impacted on 

attendance, with each disruption being followed by a drop off in attendance the following day of 30-

50 students.  This drop off is the same as what we see on Mondays and Fridays.  We scheduled 

engaging activities and events on Monday and Fridays to help incentivise attendance on these days. 

Using new software, we sent out weekly emails to students and their families updating them on 

their attendance. If families have any questions regarding their child’s attendance they will be 
encouraged to contact the whanau teacher. We have also trialled a plan with our chronically absent 

Year 11 students where a group are picked up each day from home, they are then spoken to by 

Deputy Principal about the importance of attendance and then get an individualised support and 



reintegration plan by the Education navigator, Mental health worker and the Health team. Support is 

also offered to the parents. In 2024 we are looking to revert to horizontal whanau classes which will 

make it more efficient to track and support student’s attendance. Attendance targets will be set 
based on the best figures from 2017-2019 inclusive.  

 

 

 

 

Academic Achievement 
 

Targets for 2023: 

• 50% of Year 13 students gaining UE 

• No significant gap between the outcomes for Māori or Male students. 
• Academic tracking and intervention plans introduced in Years 9-11 

 

 

Internal Assessments  

 

 

Overall for internal standards we have an average passrate of 85% and a standard deviation of 22. We 

are working on improving the consistency both within departments and  across departments. 

Curriculum Committee meetings are more focussed on outcomes for students and improving teacher 

practise.  



 

Overall for internals you would be expecting pass rates of 80% or higher. 

There is an issue around the pace of the completion of standards. Next year it has been made clear 

to Departments that one internal has to be completely finished by the end of Term 1 and three 

internals marked and moderated by the end of the July holidays.  

 

 

We received results from a class that did the Literacy and Numeracy pre-requisites. This highlighted 

that we have significant work to do in Years 9 and 10 to get the literacy and numeracy levels up to a 

high enough standard. A key part of this will be increasing the volume of reading our students do in 

class as well as more challenging task design. This term a learning support staff member has been 

working closely with teachers of our AH classes in Year 9 and 10 in supporting the teaching staff, 

feedback has been positive on this. Furthermore, we are continuing to work on improving the quality 

and impact of our teaching practise. 

 

NCEA Results for 2023 

 

The Equity Index (EQI) has now replaced decile and decile band in attainment reporting.  NZQA are 

using reporting guidelines supplied by the Ministry of Education in our EQI reporting. 

  

The EQI is based on a statistical model that estimates the extent to which a school's students face 

socioeconomic barriers that could affect their school achievement. This model assigns schools an EQI 

number. A higher EQI number indicates that a school has students facing more or greater 

socioeconomic barriers. School EQI numbers are an estimate of socioeconomic barriers to future 

NCEA achievement. They do not provide an indication of school quality and actual NCEA 

achievement will vary based on a range of factors relating to school practices and community 

support.  

  



Schools have been grouped into broad socioeconomic categories based on their EQI number for 

reporting purposes. This grouping is necessary because the EQI is a scale with 226 points.  Analysis 

using these categories enables the quick recognition of trends and differences in outcomes, in an 

easily understood way.  

  

The categories developed are the EQI Bands and Groups. These are formed based on the position of 

schools along the EQI scale.   

Reporting is available for both EQI Band and Group. 

  

Your school’s EQI Band and Group will be visible in your Principal’s Reports. 
  

 
  

  

EQI Bands:  each EQI Band contains around the same number of schools 

Equity Index Groups: There are three groups of schools formed by collapsing the seven Equity Index 

Bands. The two end Equity Index Groups contain the two Equity Index Bands from each end of the 

EQI scale, and the middle group contains the middle three Equity Index Bands.  

 

 

 

 

 

 

 



It is to be noted that although NCEA Level 1 is appalling, this was not a focus. Highlights were our 

best UE pass rate ( previously it was 27.0%), and this will improve due to the work being done in 

December and January, we would expect this to increase to mid 30s.  We were above National 

Average for Level 3, and above the averages for similar schools for Level 2,3 and UE.  

 

In terms of gender our Male students had a UE Rate of 20.9% compared to females of 35.5%. Our 

Pasifika UE rate off 27.7% was above the national rate for Pasifika students of 27.4%.  Our Maori 

student achievement was only 5% UE Rate and this will need to be a significant focus.  

 

The focus of Year 11 was gaining Literacy and Numeracy. 

 

 
 

In both cases Literacy and Numeracy were above the National Average for Year 11 students.  

 

 

UE Literacy 

 

Improving our UE Literacy Rates in Year 12 was a key focus. Our previous best year was 2019: 

MOE 
Year 

Qualification  2019 Qty  2019 
Rate 

2023 Qty 2023 
Rate 

Year 11 UE Literacy  0 0.0 25 10.9 

Year 11 UE Literacy 
Reading 

 0 0.0 37 16.1 

Year 11 UE Literacy Writing  0 0.0 25 10.9 

Year 12 UE Literacy  48 25.3 47 23.3 

Year 12 UE Literacy 
Reading 

 65 34.2 64 31.7 

Year 12 UE Literacy Writing  70 36.8 84 41.6 

Year 13 UE Literacy  83 50.9 91 56.2 

Year 13 UE Literacy 
Reading 

 97 59.5 119 73.5 

Year 13 UE Literacy Writing  92 56.4 93 57.4   
 

    

In Year 12 our UE Writing was the highest it has been. Of particular note are the 25 Year 11 students 

who gained UE Literacy. 

 



Merit and Excellence Endorsement 

 

To gain and endorsed certificate students need to pass fifty credits at Merit of Excellence level: 

 Ōtāhuhu College  National 
Level 2 17.7% 38.6% 

Level 3 7.8% 39.7% 

 

 

External Examinations 

  
Not 

Achieved 
Achieved Merit Excellence Rate 

 

Level Total 
Entries 

Qty. Rate Qty.  Rate  Qty.  Rate  Qty.  Rate  
  

Level 
1 

1,636 438 44.5 353 35.9 155 15.8 38 3.9 33% 
 

Level 
2 

937 276 48.1 188 32.8 88 15.3 22 3.8 32% 
 

Level 
3 

687 153 49.5 94 30.4 45 14.6 17 5.5 23% 
 

 

 

The Rate showing on the far right side of the table shows the overall pass rate when compared to 

the entries. There were a large number of students who were absent from the examinations or did 

not attempt the standard. Improving external results will continue to be a major effort for Ōtāhuhu 

College  in 2024.  

 

 

 

 

Teaching and Curriculum Development 
 

Targets for 2023: 

• 85% of teachers being assessed as knowing their subject well or better by their students 

• 85% of teachers rated good or very good by their students. 

• Longitudinal pathways in each subject so that students have the knowledge and skills to gain 

UE in that subject introduced, with a de-emphasis on Level 1. 

• Application to Ministry of Education for Year 7 and 8, and implement Year 7-13 programme 

when approved. 

 



A survey of students was carried out at the end of August. There were in total 177 responses evenly 

spread across year groups..  When asked if teachers have good subject knowledge 169/177 responses 

rated this as agree or strongly agree ( 97%).  When asked to rate the overall quality of teaching at 

Ōtāhuhu College 122 students rated it as Good or Very Good (69%). This is similar to the percentage 
feedback on when students were asked about explanations and motivation.  

 

Industrial action required senior management to cover classes, so the number of observations have 

been lessened. During the strike day two professional development sessions were held for non 

union staff. Taking relief classes, it has been obvious that the students can do a lot more work than 

what is often asked of them through their relief lessons. The trial Teacher Intern programme has 

been in operation since the start of Term three with three teachers involved. There are five planned 

sessions a week focussed on: Class room management, assessment, teaching skills, reflection and 

literacy. Feedback from them has been positive an aspect of the school which will be continued in 

2024. 

Improving teacher quality continues to be a focus. Three departments have been identified as 

needing significant improvement in outcomes for the students: 

• Technology 

o They are restructuring their courses and anecdotally this is leading to higher 

engagement.  

• Social Sciences 

o A new Head of Department is leading improvement in this area, with greater 

detailed planning already evident in the junior years. 

• Physical Education and Health 

o A Department improvement plan will be implemented in 2024. 

 

 

2023 has seen significant work being undertaken on curriculum development which will enable more 

of our students to gain UE@OC. Whakairo, which had been developing their own achievement 

standards will instead develop a 14 credit sculpture programme which is UE approved. Te Ao Haka is 

also being introduced this year. Production  Design Technology is a new UE approved subject and 

Hospitality trialled Achievement Standards in Term 3.  In 2024 Mixed Methods Technology will also be 

a UE approved subject. 

Currently 85% of our leavers gain Level 2 or higher. For the remaining 15%, two thirds (10%) finish 

their school with no formal qualifications. These students tend to be ones who drop out of school 

before the completion of Year 11. Only 5% of our leavers finish the schooling with just Level One. 

Effectively we are running a Level One Assessment programme for 5% of our students. 85% of our 

students stay at school to Year 13.  Our students have struggled with external assessment, with 50% 

of assessments becoming external we need to look at ways where we can significantly improve the 

external pass rate. Creating more time for assessments and reducing the workload for staff and 

students will allow for a greater depth of understanding and better prepare our students for NCEA at 

Levels Two and Three.Currently for some subjects there is very little difference between the 

difficulty of Level 1 and Level 2, for others between Level 2 and 3.  

2024 Year 11 



Course design 

• The purpose of Year 11 is to provide students with the depth of understanding and the skills 

to successfully cope with Level 2 and 3 in following years. 

• Each subject to offer one Level One standard (in exceptional circumstances dispensation 

may be granted by the Principal to offer more). 

• Subjects may offer 1-2 Level 2 standards. 

 

Passing Year 11 

• Literacy and Numeracy 

• 80% half day present or more 

• Engagement grade average of 3 or more 

• Participation in extra curricular activities 

Passing with Distinction 

• Literacy and Numeracy 

• 90% half day present or more 

• Engagement grade average of 4 or more 

• Participation in extra curricular activities 

• Merit and Excellence Level Pass in all subjects 

Changes to the Year 11 course being introduced in 2024 will allow more detail and depth in teaching 

better preparing our students to gain UE@OC. 

With regard to Year 7 and 8 application, the Ministry of Education has made it clear that any 

enrolling students will need to come from the Papatoetoe side of our zone. This will require 

discussions with Papatoetoe Intermediate and the likely impact on their roll. With that in mind it was 

decided not to proceed with the application. 

 

 

 

Our Campus: Built Environment 
 

Target for 2023: 

• Relocation and upgrading of Wharenui 

• Renovation of A Block planning undertaken and scheduled 

• Planning of new class room blocks on east wing completed.   

• Landscaping of half of T Block courtyard completed. Landscaping of garden area and 

Volleyball court completed.  

  



The Ministry has agreed to fund the building of the Wharenui, it is hoped to put this to tender before 

Christmas, the Board has reserved $500K for work to make sure it is high specification. It is 

worthwhile that we use some of this to ensure the quality of the finished whare. 

The renovation of A Block starts on 27 November with a completion date of late April. There is an 

issue around the pitch of the roof which is 2 degrees with the standard being 3 degrees, we are 

working with the Ministry of Education on this. The Ministry has agreed to increase their funding for 

this project.  

The Ministry has approved funding for the building between M Block and the Hall (Foyer and Staff 

Room). Hopefully planning on this can start soon. 

The Ministry has approved funding for temporary repairs to M Block, this work will begin over the 

summer holidays. 

There is severe financial pressure on the Ministry of Education, it is likely that funding got approved 

for the above projects as the new East wing planning is not progressing at this stage. 

 

 

A culture of High performance 
 

Target for 2023: 

• 3 or more scholarships across two or more subjects 

• National competitions  being competed for at team and individual level  

• Beginning of planning for International tour for 2025. 

• Introduction of Ōtāhuhu College Leadership programme for staff. 
 

This year we have the most subjects entering scholarship exams with students being entered for the 

following: English, Samoan, Calculus, Drama and Religious Studies. 

 

Polyfest was a successful return: 

Tongan group-2nd in Tau'olunga 

Tongan Speech- 1st Jennifer Taufa 

Samoan group-2nd in exit 

2nd in pese le aso (church songs) 

2nd in fuataimi (Lagi, head girls position) 

Samoan group, also 2nd in sasa. 

3rd overall co-ed schools 

 

‘Southside Riches’ performed 5 shows at Otahuhu College to an estimated audience of 800 people. 
The tour to Te Tai Tokerau – Northland consisted of 5 school performances to an estimated audience 

of 1400 students. Our cast was made up of 2 x Yr 10 students, 6 x Yr 11’s, 5 x Yr 12’s and 11 Yr 13 
students. Our Magnique won the best choir at Stand Up Stand Out, and our Dance crew also made 

the finals. This was an excellent outcome for our performing arts at Ōtāhuhu College. 



 

 

Our Tag teams competing in the B grade came 2nd and 3rd in the Auckland championships. Our 

Junior Volleyball team came second in the Auckland championships. Ōtāhuhu College competed at 
the Basketball 3x3 nationals and won the North Harbour Satellite tournament in Boys Volleyball, 

finishing runner up in Girls Volleyball. In terms of winter sports teams our Rugby girls made the semi 

finals in the Tens competition, Basketball girls came second in Counties Manukau and lost in the 

Auckland wide semi-final. The U15B rugby team are through to their final. The Junior XI cam third in 

their competition. We had one of our Year 13 girls playing the Auckland Storm Women’s rugby team 
and five more girls involved with the Auckland U18 Girls team and two with the Auckland U16 team. 

We have at least one student from the 1st XV who is been selected in to the Auckland U18 boys 

wider training squad and we also have a number of boys involved with the Auckland South U16 

team. On the sporting front, our Rugby League team competed in the second division at the 

nationals, losing narrowly in the first round. Our Under 15 B Rugby team won their final.-  Our aim 

has to be to have more teams in the A level competitions. With that in mind, meetings have been 

held with the Rugby League coaches and the Football Coaches and planning is underway for the 

2024 season. We are currently looking for a Netball coach to boast both female participation and 

success. Rugby will be reorganised to lift the standard of performance.  

The following students  have gained representative honours in their respective sports.  

O’Rylee Aki  
Moana Uiese  

Lata Lolesio  

Elizabeth Fetalaiga  

Auckland U18 South East Secondary Schools Rugby Team  

Chanel Sila  

Peter Ohuafi  

Auckland South U16s Rugby Team  

Congratulations to these students who have also made the National teams in their respective Sports  

Sosaia Latu  

NZ Secondary Schools Rugby League Team  

Matiasi Lolesio  

Auckland Secondary Schools U18 Divisonal Rugby Team  

NZ Residents Boys Club U18s  

Gillian Faaumu  

Auckland U18 South East Secondary Schools Rugby Team  

Auckland Storm FPC Womens Team  

NZ Barbarians U18 Girls Team 

 

We are working on having both Netball and Rugby Directors in place shortly so that our sporting 

performances in these areas improve significantly.  

 

 

 

Nine staff have accepted invitations to the Ōtāhuhu College Leadership programme. In 2023 this will 
involve eight sessions 
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